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Abstract:

Financial literacy is a longstanding problem in the Philippines, resulting in widespread
financial insecurity among people and groups. Financial literacy is defined as the ability
to understand and apply financial principles in daily life, enabling informed decision-
making and effective financial management. This study aimed to examine the level of
financial literacy among Local Government Unit (LGU) employees in Sipocot,
Camarines Sur. A descriptive-correlational research approach was employed, utilizing
surveys and face-to-face interviews to gather data from 70 respondents. Statistical
analysis revealed that civil status significantly impacts financial literacy, particularly in
budgeting. No significant association was found between demographic factors and
spending behavior. However, educational attainment emerged as a key factor influencing
financial literacy in investing. To address gaps in financial literacy and improve financial
stability, the LGU WISE program was established. This program aims to encourage
Local Government Units (LGUSs) to enhance the financial literacy of their employees by
providing essential knowledge and skills in budgeting, spending, and investing. By
building these competencies, LGU WISE aims to improve employees’ financial stability
and positively impact their quality of life, reduce financial stress, and cultivate a culture
of financial responsibility and empowerment within the LGU.
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INTRODUCTION

Financial literacy equips individuals with the knowledge and skills to grasp essential
financial concepts and apply them in managing savings, investments, and debt. This
ongoing learning journey empowers people to make smart wealth-building choices, handle
debts effectively, and prepare for a financially secure future (Tamplin, 2024). Being
financially literate empowers individuals to achieve their goals, aspirations, and dreams.
More so, it helps individuals discern their priorities and how they spend every amount of
their salary. It is important to note that financial literacy is an imperative tool within society,
as it helps every citizen take part in nation-building.

The S&P Finlit survey found that the financial literacy rate in most Southeast Asian
countries is a mere 30%, one of the lowest financial literacy rates on a global scale. Also,
many individuals from Southeast Asia lack the expertise and abilities to manage their
finances, resulting in unfavorable financial choices. Their study, conducted in 2019, revealed
that financial literacy levels are generally lower in developing nations.

On the 45th anniversary of the Bank of the Philippine Islands (BPI) in Makati City,
the BSP Deputy Governor emphasized the importance of financial education to build a
sustainable financial future to lessen financial burdens such as debts and shortages. She
added that if Filipinos are financially educated, they will be empowered to be financially
stable, which means they can have financial security, sustain their needs, and meet their
financial goals and obligations.

Morales (2023) stressed that poor financial literacy leads to ineffective money
management, as seen in Aquino, a job order employee in Sipocot. Despite his years of work,
his limited financial knowledge prevented him from saving for future needs, especially after
the COVID-19 pandemic. This study aims to assess the financial literacy of LGU
employees in Sipocot, focusing on their knowledge of budgeting, saving, and investing. It
will also identify key factors influencing their financial behavior and offer insights for
future financial education initiatives. Data will be collected through surveys and interviews
with LGU employees in Sipocot. The study will analyze their knowledge of financial
concepts and behaviors related to saving, budgeting, and investing. By improving
knowledge of LGU employees' financial literacy, this study serves as a resource for
subsequent studies and projects. The findings will guide programs that promote efficient
financial management, empowering LGU employees to increase financial stability and
contribute to a more financially responsible community.

Research Questions

This study aims to assess the level of financial literacy among Local Government
Unit (LGU) employees in the Municipality of Sipocot, Camarines Sur. Specifically, these
were the questions answered:

1. What are the demographic and socioeconomic profiles of LGU Sipocot employees,
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along with age, gender, civil status, employment status, educational attainment, years in
service, and salary range?

2. What is the level of financial literacy of LGU Sipocot employees, along with
budgeting, spending, and investing?

3. What is the association between the profiles of the respondents and the level of
financial literacy of LGU Sipocot employees?

4. What is the proposed financial literacy program for the LGU Sipocot employees?

Theoretical Framework

Human Capital Theory
iBecker & Schuliz, 1960)& (Ross,
2023).

Investment in human capital— such
as education, training, and
healtheare, serves as a cornerstone
for individual and societal
advancement.

Financial Socialization Theory
{Clinton & Sharon, 1994) &
(LeBaron & Kalley, 2020)
The process of developing and
acquiring values, attitudes,
standards, norms, knowledge,
and behaviors that contribute to
financial stability and human

—-

Level of Financial
Literacy of LGU
Sipocot Employees

Theory of Planned Behavior
(Ajzen, 1985)& (LaMorte,
2022)

An individual's behavior
towards anyvthing 1s influenced
by their standpoints toward
three variables which are
personal attitudes, subjective
norms, and perceived behavioral

well-being,

control,

Figure 1. Theoretical Paradigm

The figure above illustrates the theoretical framework for understanding the level of
financial literacy among LGU employees in Sipocot, highlighting the influence of
education, attitudes, and social factors on financial decision-making. The Human Capital
Theory proposed by Becker & Theodore (1960) emphasizes the significance of education,
skills development, and health as key investments to enhance workforce potential. In
relation to the financial literacy of LGU employees in Sipocot, this theory suggests that
improving employees' financial knowledge and competencies can lead to more informed
financial decisions, higher productivity, and overall socioeconomic progress.

The Financial Socialization Theory, introduced by Gudmunson and Danes (1994),
explains how individuals acquire financial values, attitudes, and behaviors through social
interactions, primarily within the family. This process shapes their financial decision-

©2024 Published by GLOBAL PUBLICATION HOUSE | International Journal of Business Management 205



Aquino, E., Cruz, D. V., llagan, R. J., Salles, C. D., Sarte, G. J., & Tuyay, K. K. F. (2024). Level of financial literacy of LGU
employees in the municipality of Sipocot, Camarines Sur. GPH-International Journal of Business Management, 7(12), 203-226.
https://doi.org/10.5281/zenod0.14577947

making and overall well-being, as emphasized by LeBaron and Kelley (2020). In this study,
the theory suggests that early financial experiences influence current financial knowledge
and behavior.

The Theory of Planned Behavior proposed by Ajzen (1985) states that an
individual’s actions are influenced by personal attitudes, subjective norms, and perceived
behavioral control. In the context of financial literacy among LGU employees in Sipocot,
this theory suggests that employees' beliefs about budgeting, saving, and investing were
shaped by their attitudes, social influences, and perceived ability to manage financial
decisions, as highlighted by LaMorte (2022).

Conceptual Framework

Level of Financial Literacy of LGU
Employees in the Municipality of
Sipocot, Camarines Sur

The Demographic and Socioeconomic
Profile of LGU Sipocot Employees
along with Age, Gender, Civil Status,
Employment Status, Educational
Attainment, Years in Service, and
Salary Range.

The Level of Financial Literacy of
&  LGU Sipocot Employees along with
Budgeting, Spending, and Investing.

) Fmanc,l‘a] L11ltcmcy Program for the ¢
LGU Sipocot Employees.

Figure 2. Conceptual Framework

Figure 2 presents the conceptual framework of this study, illustrating the variables
and the flow of their interconnectedness. The independent variables include the
demographic and socioeconomic profiles of LGU Sipocot employees, such as age, gender,
civil status, employment status, educational attainment, years in service, and salary range.
These factors are assumed to significantly affect the level of financial literacy among LGU
Sipocot employees, particularly in budgeting, spending, and investing.
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METHODS
Research Methods

This study employed quantitative and qualitative research methods, utilizing a
descriptive correlational research design. A mixed-methods approach was adopted to
explore the demographic and socioeconomic profiles and the financial literacy levels of
LGU Sipocot employees. Data were gathered using a validated survey questionnaire and
open-ended questions administered through survey interviews. The descriptive correlational
design was specifically applied to examine the relationship between the demographic and
socioeconomic profiles of LGU Sipocot employees and their financial literacy levels.

A survey letter was initially distributed to ensure the confidentiality and security of
respondents’ information. The survey questionnaire was designed as a modified checklist
using a 4-point Likert scale and was divided into two sections. The first section collected
demographic and socioeconomic data from the respondents, while the second section
evaluated their level of financial literacy in the areas of budgeting, spending, and investing.
Respondents rated each item on a scale of 1 to 4, with 4 representing "highly literate."
Additionally, follow-up interviews with open-ended questions were conducted with willing
respondents after completing the survey to gain deeper insights into their financial literacy.
These interviews aimed to identify areas requiring improvement and guide the development
of a program proposal to address the factors influencing the financial literacy of LGU
Sipocot employees.

The frequency and percentage methods were employed to analyze the respondents'
profiles comprehensively. The weighted mean and rank were used to assess the financial
literacy levels of LGU Sipocot employees in budgeting, spending, and investing. To
examine the relationship between the respondents’ profiles and their financial literacy levels,
the Pearson Correlation Coefficient (r) was applied, measuring the strength and direction of
the linear relationship, with values ranging from -1 (perfect negative correlation) to 1
(perfect positive correlation). A thematic analysis was conducted to identify patterns in the
qualitative data, which informed the development of an intervention program to address the
various factors influencing the financial literacy levels of LGU Sipocot employees.

Sampling Procedures

This study's respondents consisted of 70 employees from various departments and
offices of the Local Government Unit (LGU) of Sipocot, Camarines Sur. To ensure a fair
and representative selection, the researchers employed the stratified random sampling
method, wherein participants were grouped based on shared characteristics, specifically
their employment status. Eligible respondents included both regular employees and job
order employees of the LGU of Sipocot. This approach ensured that the sample represented
the diversity of the workforce while keeping the study results accurate and reliable.

All data collected throughout the study was handled with the utmost confidentiality
and strictly used for research purposes only. The researchers took significant measures to
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minimize any potential risks to the participants, whether psychological or physical. The
privacy and dignity of all participants were given the highest priority, and all personal
information shared during the study was treated with care and respect. Any data or findings
that could potentially identify participants were carefully anonymized to safeguard their
privacy and protect sensitive information. These measures were implemented in full
compliance with the Data Privacy Act 2012.

RESULTS AND DISCUSSIONS
Demographic and Socioeconomic Profile of the Respondents

The demographic data provided by the respondents from Table 1 reveals important
information about how each respondent's status is represented. Younger individuals are
more likely to be employed in entry-level roles, even in government positions. About 59%
are female, highlighting their significant representation in office-based roles.

Table 1

Demographic Profile of the Respondents

Age Frequency % R
Below 20-30 31 44% 1
31-40 12 17% 3
41-50 21 30% 2
51-60 and above 6 9% 4
Total 70 100%

Gender

Male 29 41% 2
Female 41 59% 1
Total 70 100%

Civil Status

Single 30 43% 2
Married 37 53% 1
Widowed 3 4% 3
Total 70 100%

Employment Status

Regular 38 54% 1
Job Order 32 46% 2
Total 70 100%

Educational Attainment

College 59 84% 1
Masters 4 6% 3
Others 7 10% 2

N
oo
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Total 70 100%

Years in Service

Less than 1 year 9 13% 4
1 year to less than 3 years 14 20% 2
3 years to less than 5 years 10 14% 3
5 years to less than 10 years 24 34% 1
10 years to less than 15 years 7% 6
15 years and above 11% 5
Total 70 100%

Salary Range

Below 10,000 27 39% 1
10,001-20,000 16 23% 2
20,001-30,000 13 19% 3
30,001-40,000 8 11% 4
40,001-50,000 3 4% 5
More than 50,000 3 4% 5
Total 70 100%

53% of employees were married individuals with more financial commitments, which helps
explain why they are more prevalent in the workforce. Moreover, 54% were regular

employees, highlighting the government’s aim to maintain a stable and consistent workforce
for efficient and smooth operation. 84% of college graduates reflect the importance of
educational qualifications in these roles. 34% of 5 and 10 years of service, which may
reflect a high turnover rate or a trend of frequent hiring practices, resulting in a workforce

predominantly composed of mid-career professionals. 39% earning below 10,000, which is

reflective of their employment status; nonetheless, the potential for advancement within the

organization remains a concern.

Level of Financial Literacy of LGU Employees in the Municipality of Sipocot

Camarines Sur

The financial literacy of Sipocot LGU employees is shown in Tables 2.1 to 2.3. The data was
analyzed using methods like weighted mean and ranking to better understand their financial

literacy.

Budgeting

Table 2.1 shows that the LGU employees of Sipocot, Camarines Sur, were

considered "Moderately Literate," with an average mean of 2.94. The highest-ranked items,

with a mean of 3.27, were "Usually allocates money for all expenses” and "Adjusts the

budget when my financial situation changes (e.g., job loss, salary increase),” which were
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considered "Highly Literate." The lowest-ranked item was "Uses budgeting tools like apps
or spreadsheets to manage finances,” with a mean of 2.14, which was considered
"Somewhat Literate." Other parameters like "Prepares a budget to guide expenses" and
"Prepares a list of important things to buy" ranked third with a mean of 3.19, which is

"Moderately Literate."”

Table 2.1

Level of Financial Literacy in terms of Budgeting

Parameter Mean Rank Interpretation
Prepare a budget to guide with expenses. 3.19 35 ML
Prepare a list of all the important things that need to be bought 319 35 ML
Usually allocate the money for all expenses. 3.27 1.5 HL
Using budgeting tools like apps, or spreadsheets to help manage finances 214 8 SL
Stick to a monthly budget. 2.89 5 ML
Review budget at the end of the month to identify areas for improvement 271 7 ML
Adjust budget when my financial situation changes (eg.g., job loss, 3.27 15 HL
salary increase '
Allocate a portion of the budget to health-related expenses

. 6 ML
Eg. Medical check-ups and supplements 2 86
Overall Mean 2.94 ML

Note: 3.26-4.00 - Highly Literate (HL); 2.51-3.25 - Moderately Literate (ML); 1.76-2.50 - Somewhat Literate
(SL); - 1.00-1.75 Not Literate (NL)

From the results, it can be inferred that employees have a basic understanding of
budgeting, primarily focusing on essential actions like allocating funds for expenses but
relying mostly on manual methods and missing out on advanced tools. While they recognize
the importance of budgeting, they struggle to apply it consistently in their daily lives. Using
technology and more structured strategies could help improve their financial management.

Studies show that higher financial literacy leads to better budgeting and expense
tracking (Farrel et al., 2020). The use of budgeting apps has increased, especially since
COVID-19, helping users manage finances (Weintraub & Vredenburg, 2021). Financial
adaptability, like adjusting budgets during life changes, improves financial resilience
(Bruggen et al., 2020). Bai (2023) highlights that mental budgeting and self-control are also
key to financial well-being. Similarly, Cappelli et al. (2024) found that psychological
barriers, like low self-esteem, hinder consistent financial management, showing that
awareness alone isn't enough for good habits.
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Spending

In Table 2.2, the LGU employees of Sipocot, Camarines Sur, showed a "Moderately
Literate” when it comes to spending, with an average mean of 3.11. The statement "Looks
first at the prices before buying” had the highest mean of 3.70, ranking first. "Prioritizes
buying needs before wants" came second with a mean of 3.60, and "Uses cash instead of
credit/debit cards for everyday purchases” ranked third with a mean of 3.51. These were
considered "Highly Literate" behaviors. On the other hand, "Chooses an expensive item
with good quality when buying" and "Uses a shopping list to limit impulse purchases™ both

had a mean of 2.69, indicating "Moderate Literacy," and ranked 11th and 12th.

Table 2.2

Level of Financial Literacy in terms of Spending

Parameter Mean Rank Interpretation

Prioritize buying first needs before buying wants. 3.60 2 HL
Choose an expensive item with good quality when buying. 2.69 115 ML
Cover bills and manage monthly expenses without being short on money. 2.94 8 ML
Look first at the prices before buying. 3.70 1 HL
Prefer buying bulk groceries and other prime commodities for long-term consumption.

3.06 6 ML
Review budget at the end of the month to identify areas for improvement. 3.33 4 HL
Avoid spending money on unplanned purchases (e.g. eating out, impulse shopping, etc.)

2.99 7 ML
Use cash instead of credit/debit cards for everyday purchases. 3.51 3 HL
Comfortable negotiating prices or asking for discounts when making a purchase.

2.90 9 ML
Use a shopping list to limit impulse purchases when shopping. 2.69 115 ML
Utilize promotional offers or loyalty programs to maximize spending efficiency.

2.71 10 ML
Only spend what is indicated in the budget allocation. 3.19 5 ML
Overall Mean 3.11 ML

Note: 3.26-4.00 - Highly Literate (HL); 2.51-3.25 - Moderately Literate (ML); 1.76-2.50 - Somewhat Literate

(SL); - 1.00-1.75 Not Literate (NL)

The results show that LGU employees in Sipocot are generally responsible with

money, especially in price awareness, prioritizing needs, and using cash. However, they
struggle to apply this knowledge in daily life, particularly in managing expenses and
controlling spending. . Improved financial education in spending and planning for
unexpected costs can help them manage finances better and achieve stability.

Attitudes toward money affect spending, with those viewing it as security budgeting
carefully, while others may spend impulsively (Sabri et al., 2020). Financial education
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improves literacy and decision-making, reducing stress and promoting better budgeting
(Hasler et al., 2023). Financial literacy helps employees manage finances, avoid impulsive
spending, and prevent living paycheck to paycheck (Adeli et al., 2022).

Investing

Table 2.3 indicated that the financial literacy level of LGU Sipocot employees in
investing is considered "Somewhat Literate," with an overall mean score of 2.34. Of the ten
evaluated factors, the statement about investing in insurance plans for the family's future,
such as educational or funeral plans, ranked the highest, with an average mean score of
2.89, which is classified as "Moderately Literate.” Retirement plans and savings options
have mean of 2.79, and researching investment risks have mean 2.60, both classified as
"Moderately Literate.” Consulting with a financial advisor scored 1.93, and high-risk
investments scored 1.79, both classified as "Somewhat Literate.

Table 2.3

Level of Financial Literacy in terms of Investing

Parameter Mean Rank Interpretation

Usually invest money in a time deposit. 1.99 8 SL
Open to venturing into microbusinesses like sari-sari stores. 234 5 SL
Venture into high-risk investments(stock market, mutual funds, and bonds) 1.79 10 SL
Invest in insurance plans for family’s future (educational plan or funeral plan) 2.89 1 ML
()ftcp cor}su!t with a financial advi‘sgr or investment professional before 1.93 9 SL
making significant investment decisions.

Have retirement plans and savings options (e.g., pension funds). 2.79 2 ML
Attend investment-related workshops or seminars to enhance knowledge. 2.29 7 SL
Rcsearch and l!ndt:rstand t]jlt: risk‘s and potential returns of different 2 60 3 ML
imvestment options before investing.

Comfortable using technology and online platforms for investing. 2.46 4 SL
Researched and understood various types of investment vehicles (stocks, 230 6 SL

bonds, real estate, etc.).
Overall Mean 2.34 SL

Note: 3.26-4.00 - Highly Literate (HL); 2.51-3.25 - Moderately Literate (ML); 1.76-2.50 - Somewhat Literate
(SL); - 1.00-1.75 Not Literate (NL)

The LGU Sipocot employees commonly invest in insurance plans for family
security, as these plans are familiar and accessible. However, their understanding of high-
risk investments like stocks and bonds is limited, making them hesitant to engage with such
opportunities.

Studies by Gilenko and Chernova (2021), Khan et al. (2020), and Wang et al. (2024)
show that higher financial literacy leads to better investment decisions, including in higher-
risk assets. Improving financial literacy, particularly in investment, could enhance LGU
Sipocot employees' financial well-being and long-term wealth.
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Summary of Level of Financial Literacy of LGU Employees in the Municipality of
Sipocot Camarines Sur

Table 2.4, summarized the financial literacy levels of LGU Sipocot employees that
have an overall financial literacy score of 2.79, indicating "Moderately Literate." The
highest-ranked parameter is spending, with a mean of 3.11, also considered "Moderately
Literate,” followed by budgeting at 2.94, which is also "Moderately Literate." The lowest-
ranked parameter is investing, with a mean of 2.34, interpreted as "Somewhat literate.”

LGU Sipocot shows moderate financial literacy, with strengths in spending and
budgeting. However, the low score in investing suggests limited understanding, highlighting
the need for improvement to ensure long-term financial stability and independence.

Table 2.4
Summary of Level of Financial Literacy

Parameters Mean Rank Interpretation
Budgeting 2.94 2 ML
Spending 3.11 1 ML
Investing 2.34 3 SL

Overall Mean 2.79 ML

Note: 3.26-4.00 - Highly Literate (HL); 2.51-3.25 - Moderately Literate (ML); 1.76-2.50 - Somewhat Literate
(SL); - 1.00-1.75 Not Literate (NL)

Aquino et al. (2024) reveal that employees struggle with budgeting and investing
due to limited knowledge and resources. Similarly, Adeli et al. (2203) find that employees
with moderate financial literacy make better financial decisions than those with lower or
higher literacy levels.

Association of Demographic Profile and Level of Financial Literacy

Table 3 shows significant relationships between "budgeting” and “civil status” (p =
0.000336) and between "investing™ and "educational attainment™ (p = 0.0001652), while
"spending™ shows no significant relationship with any demographics.

The study shows that civil status affects the financial literacy of LGU Sipocot
employees, particularly in budgeting. Married employees tend to be better at budgeting
because they manage household expenses and have more financial responsibilities. Single
employees with fewer responsibilities may focus on easier and more flexible budgeting
tools, leading to a more relaxed approach.
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Level of Profile X2 p- Decision Remarks
Financial Variables Value value on Ho
Literacy
Budgeting Age 18.909 0.091 Accept Ho Not Significant
Gender 2.2813 0.516 Accept Ho Not Significant
Civil Status 25.0378 0.000336 Reject Ho Significant
Employment
Status 2.1107 0.550 Accept Ho Not Significant
Educational
Attainment 11.069 0.086 Accept Ho Not Significant
Yearsin
Services 14.839 0.091 Accept Ho Not Significant
Salary
Range 21.8119 0.113 Accept Ho Not Significant
Spending Age 3.2464 0.918 Accept Ho Not Significant
Gender 2.5076 0.285 Accept Ho Not Significant
Civil Status 0.4167 0.981 Accept Ho Not Significant
Employment
Status 1.8415 0.398 Accept Ho Not Significant
Educational
Attainment 1.5463 0.818 Accept Ho Not Significant
Years in
Services 6.8254 0.741 Accept Ho Not Significant
Salary
Range 11.6855 0.307 Accept Ho Not Significant
Investing Age 8.2921 0.762 Accept Ho Not Significant
Gender 3.20959 0.32 Accept Ho Not Significant
Civil Status 7.2668 0.297 Accept Ho Not Significant
Employment o
Status 1.8006 0.615 Accept Ho Not Significant
Educational 0.000165
Attainment 26.6946 2 Reject Ho Significant
Years in
Services 10.4405 0.791 Accept Ho Not Significant
Salary
Range 13.3056 0.579 Accept Ho Not Significant
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Moreover, LGU Sipocot employees' educational attainment affects their financial
literacy, particularly in investing. Those with higher education are better at understanding
investments, while those with lower education are unfamiliar with it. This may lead them to
be more cautious or less informed about money management, particularly when investing.

In conclusion, married employees tend to have stronger budgeting skills due to
greater financial responsibilities, while single employees may not face the same demands.
Additionally, employees with higher education levels are better equipped for making
informed investment decisions, as they have more exposure to financial concepts compared
to those with lower education.

This study aligns with research showing that education improves financial literacy,
especially in budgeting and investing, supporting findings by Uysal et al. (2019) and Cruz
and Ramos (2023). It contrasts with studies by Murusegan et al. (2023) and Rabino (2024),
which found no link between civil status and financial literacy. The study also highlights
that demographic factors, such as age, gender, and income, influence financial behaviors,
with financial literacy programs improving investment knowledge and decision-making.

Financial Literacy Program for LGU Sipocot Employees

Indicated in this section is the discussion of input, process, and output that will
provide the general structure and guide for the direction of the study.

Input

a Primary Resources - Survey instruments were physically distributed across
departments in the Local Government Unit of Sipocot, Camarines Sur, collecting
demographic data (e.g., age, gender, civil status, education, employment, and
salary) and assessing financial literacy in budgeting, spending, and investing.

b. Secondary Resources - The design of the questionnaires for data collection was
guided by various relevant studies and theoretical frameworks. Furthermore, a
thematic analysis of the related literature was performed to highlight supporting
concepts associated with the key variables and objectives essential for creating a
financial literacy program. The literature was obtained from different academic
websites and academic articles.

Process

The process of formulation of a financial literacy program is as follows:

Step 1. Conducted a comprehensive analysis of the level of financial literacy of
employees in terms of budgeting, spending, and investing to formulate survey
questionnaires.
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Step 2: Visited the LGU Sipocot to perform a physical survey using the
questionnaire for every employee present. To measure the level of financial literacy
of LGU Sipocot employees, the survey instruments contained a Likert scale.

Step 3: The responses from the survey were systematically gathered, thoroughly
consolidated, and then analyzed using statistical methods to ensure a comprehensive
understanding of the data.

Step 4: Investigated the leading variables influencing the LGU employees' level of
financial literacy in a follow-up interview using open-ended questions, which helped
the creation of the intervention program.

Step 5: The data gathered from surveys were consolidated and summarized to enable
thorough analysis.

Step 6: In light of the assessed results and input, the intervention program's strategy
was presented and created using brochures.

6.1 Defined the study's objective by identifying the focused aspect of intervention to
analyze.

6.2 Conducted thorough literature review to gain knowledge and understanding
based on the existing studies on intervention programs.

6.3 Determining people who will be involved in the intervention program while
thinking about their roles in the said output.

6.4 Program resources, containing guidelines, instructional materials, and
communication templates, were created to effectively help the program-making
approach

6.5 Completed the program and made any important changes based on the insights
from the assessments, including surveys.

Output

The study led to the creation of "LGU WISE," a program aimed at improving
financial literacy among Local Government Unit (LGU) employees. It focuses on equipping
them with essential skills in budgeting, spending, and investing to enhance financial
stability, reduce stress, and foster a culture of financial responsibility within the LGU.

LGU WISE

“LGU WISE” which stands for Learning and Growing an Understanding of Wealth
Budgeting, Investing, and Spending to Empower LGU Employees, is an intervention
program created specifically for employees of the Local Government Unit of Sipocot,
Camarines Sur. This program was designed to address different factors that influence the
financial literacy levels of LGU employees, particularly in the areas of budgeting, spending,
and investing. Through LGU WISE, employees will gain valuable knowledge and practical
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skills to make smarter financial decisions, helping them feel more secure and in control of
their finances. The LGU WISE program includes structured guidance, hands-on workshops,
and access to financial tools and resources customized to meet the needs of LGU
employees. By participating, employees will learn how to budget effectively, develop better
spending habits, and understand basic investment principles. These skills will help them set
and reach their financial goals, manage their money wisely, and work toward a financially
stable future.

University of Nueva Caceres
School of Business and Accountancy

MU,
WSF

Learning and Growing an Understanding of Wealth budgeting,
Investing, and Spending to Empower LGU Employees
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Fuel Your Knowledge:
A Financial Literacy Education

| =

Strategic Budgeting: The S0/30/20 Rule

Financial Literacy
It is the capacity to understand and use a variety of
financial skills, such as personal financial management,
budgeting, and Investing.

e 50/30/20 Ry,
b

Contributions to savings
* Emergency funds

BUDGETING

It is the process of calculating how much money
must be earned or saved during a particular period
of time, and of planning how it will be spent.

* Utilities
* Groceries

* Transportations
* Bills

)
&

SPENDING

It refers to the money that is used for a particular
purpose, especially by a government or organization.

« Dining out
o Entertainment
.
.

Hobbies
Travel

)-Tip: The idea behind the 50-30-20 rule is that anyone can use these proportions regardless of their income.
" You may have to adjust the percentages, however, if your income is low or you live in an area with a high cost
of living.

Features a spending tracker,
budget planner, intuitive
analysis, and charts fo help
users improve their financial

MyMoneyTrack Expense & Budget

A personal finance app for managing budgets, tracking expenses, and
saving money effectively..

Balance Calculation

Automatically calculates
remaining balance by
subtracting expenses from

{» L INVESTING

== It refers to putting money to work for a period of
. time in some sort of project or undertaking in order
‘ to generate positive returns.

'
|
|

SHORT-TERM LONG-TERM iy o= income.
FINANCIAL GOALS FINANCIAL GOALS g =
Short-term goals, within three years, long-term  goals, such as Analysis -
include tuition fees or buying a car. retirement, take over ten years to Likely provides insights, " Yoo
Focus on safety and liquidity with savings achieve. They ensure financial graphs, or trends of income o~ Craiin ECimonEe Yo

accounts, T-bills, or fixed deposits.

Savings accounts are accessible but may
not beat inflation, while fixed deposits
have withdrawal penalties.

GoTyme Bank

b

A h le-fi

, non-int 1

* Can get the points from
purchasing at partner
establishments.

Enables users to

redeem points for
discounts, purchases,
and other rewards.

Provides a time-bound
investment option for
earning interest in US
Dollars.

Offers a higher
predictable interest
rate compared to
savings account.

WHAT DOES GOTYME BANK
OFFER?

Go Save offers a 4.5% annual
interest rate.

Has no transfer fee to different
banks (thrice a week).

Gives 1 point for every P600
spent (as long as it was a
partnership store).

Utilizes the ATM debit card
globally.

Philippine Deposit Insurance
Company (PDIC) covers
deposits up to P500,000 for
each depositor.
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ing current account that
lets you shop and access your money anytime with
GoTyme Bank's digital channels, convenient debit cards
(virtual and physical), and trusted Bank Partners.

stability through investments that
provide steady income and
outpace inflation.

o Allows users to save
money without
requiring @ minimum
balance.

Provides the
opportunity to eam
inferest.

Enables users to

by separating funds
into different
categories or goals.

HOW TO OPEN GOTYME
ACCOUNT?
1.Download the GoTyme app.
2.Register with personal details.
3.Verify identity with a government
ID and facial recognition.
4.Get a debit card at a GoTyme
kiosk.

YOU MAY ALSO USE:
* Maya
¢ UnionDigital
¢ Security Bank Online
* BDO Digital Banking
¢ And many more!

organize their savings

and expenses. \<
Records
View and manage nonwunoﬁ

Budgets

Helps set and track spending limi
per category.

Smart

wdnt Wants are non-

essential expenses that may provide

porary comfort or enj but
have little impact on your ability to live
or thrive. While cutting them from your
budget might feel inconvenient, they
are not necessary for your overall well-
being or survival.

-/)69

f? SMART SPENDING, SMARTER YOU!

categories, no limit.

Accounts
Manage your wallet and cards
all in one place.

Wi cSpcmlime
Spending Practice

Needs are essential expenses for your

health and well-being. Yet, they are often
Vs overlooked in favor of wants, leading to
q if neglected

£y NEEDS

\
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Tackle Those Liabilities:

High-interest debts? Say
goodbye to them first. Free
up your cash for things that
matter.

Track Your Cash Flow:

Automatically calculates

Not every p helps
build wealth—some may feel
like smart choices but end up
costing more in the long run.

Before making a big
purchase, ask: Will this put
money into my pocket or take
it out?

bl

g baial Y
subtracting expenses from
income.

Budget Like a Boss:
Divvy up your income for
savings, investments, and
that rainy-day fund—future
you will thank you.

Invest in You:

Level up with new skills or
side gigs. More
knowledge = more
earning power.

UNDERSTAND YOUR FINANCES!

* Key to getting rich: don't work for money!
* Focus on assets over liabilities to build passive income

and long-term wealth.
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International Marketing Group

A financial  education Financial Literacy Ads

7
company based in the IMG conducts free seminars and workshops
. . Y 3 A Philippines. It is dedicated to educate members on personal finance
Discover different financial tools to build your future! to empowering individuals topics like saving, investing, and debt

. g diey with financial literacy and management.
1 Health Maintenance Organization offering access fo a range

Type of health insurance plan that provides health Y of financial products and Access to Financial Products
services through a network of doctors, hospitals, s e rioad. As an IMG member, you can access
and other healthcare providers. ? investment vehicles, insurance, healthcare
A plans, real estate opportunities, and more.
2 Life Insurance IMG acts as a distributor for partner

~

’
It offers financial protection to family members or [PASS) companies.

dependents in the event of the policyholder's death. It Z -
S5 can also serve as a financial tool for saving or investing, Business Opportunity

depending on the type of policy. — IMG offers a referral-based system, where
members can earn commissions by

3 Retirement Plan introducing others to the platform and its
products.

A retirement plan is a financial strategy or account that helps
individuals save and invest money for their retirement years. IMG Fi ial Literacy Seminars
< !'

Ensure that when people stop working, they have enough * IMG provides a series of seminars on topics like saving, budgeting,
m°"|9)' "°| fCOVe' their living expenses and maintain their investing, and insurance. Seminars can be attended online or in-person.
quality of lite. They are designed to give you a solid foundation in personal finance.

66

| used to be one of those who didn’t
believe. 'Uy, gastos lang 'yan.' But |
experienced its true value when | received
the benefits. Im grateful we had insurance
because, on my own, I'm not sure if |
could've managed. It gave me a sense of
peace.

1.Go to their official website or
contact an IMG representative
for guida

2.Fill out the membership form.
You will need to pay a one-
time membership fee (around
£5,500, depending on your
location).

3.0Once registered, you'll receive
login credentials to access the
IMG member portal.

99

-Maris Luiz, sharing how life insurance became a
source of support for her and her son Matteo
after the sudden loss of her husband due to an
accident.

https://img-corp.com O

Maxicare

WHERE TO START
Offer affordable and

X\ Sun Life Financial accessibla haalth
: & g Offers a wide range of services to individuals
Y financial products and services and businesses.
designed to help individuals
achieve their financial goals,

including savings, investments,
and insurance.
St Peter 0
Ensures that individuals and 4

5&?355 families are prepared for E ,

end-of-life needs, removing

Kaiser International facilitates the burden of planning and
knowledge exchange by costs during a challenging
showcasing how integrated time.

health care systems can
improve patient outcomes
and operational efficiency.

INVEST IN YOURSELF!

Elevate your career with TESDA's
diverse range of training programs.
Whether you're interested in technical
skills, healthcare, or business
management, TESDA provides top-
notch certifications for that.

e %,

0o

(h.

7
0SWD

Unlock your potential with
the DSWD's SLP, designed to

help you gain valuable skills Looking to start a business or grow your
or start your own business. @  skills? DT/'s Livelihood Seeding Program

Whether you're looking to “ (LSP-NSB) offers support like business

, product devel and

financial assistance. If’s a simple,
accessible way to turn ideas into
opportunities.

launch a micro-enterprise or
boost your employment
opportunities.

AUTHORS
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Figure 3. LGU WISE Program
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Fuel Your Knowledge: A Financial Literacy Education

This section focuses on essential financial topics such as budgeting, spending, and
investing, aiming to enhance employees’ financial well-being, reduce financial stress, and
cultivate a more productive and satisfied workforce. Through this program, employees will
gain foundational personal finance knowledge, empowering them to understand and manage
their financial resources more effectively. They will also learn about financial goal-setting,
encouraging them to establish their own short-term and long-term goals for stability and
security.

Strategic Budgeting: The 50/30/20 Rule

The program seeks to teach employees how to allocate their income effectively
using the 50/30/20 method: 50% for essential needs, 30% for discretionary wants, and 20%
for savings or debt repayment. By adopting this approach, employees can gain better control
over their finances, reduce unnecessary expenses, and improve their financial stability.
Additionally, this program aims to familiarize employees with modern budgeting tools, such
as mobile apps and templates, to help them maximize their resources without incurring
additional financial stress. Furthermore, it will explore the advantages of using e-wallets as
digital solutions to simplify financial management, facilitate seamless transactions, and
enhance savings opportunities.

Wise Spending: Smart Spending Practices

The objectives of this part of the program are to instill a habit of thoughtful spending
among employees by helping them distinguish the difference between "needs" and "wants."
By understanding this, participants will be better equipped to make intentional purchasing
decisions prioritizing necessity, quality, and cost-effectiveness. The program also aims to
encourage employees to maximize the value of every peso by thinking critically about their
choices and focusing on long-term financial well-being. Additionally, it aims to guide
participants in setting clear financial goals and tracking their progress, promoting wise
spending habits. By the end of this part, employees will have a deeper understanding of how
their spending behavior impacts their financial stability and will be empowered to make
smarter financial decisions.

Investing Basics: A Beginner’s Guide

This section will help the LGU employees of Sipocot understand why it is important
to invest their money and how to get started. By learning the basics of investing, employees
can manage their money better and find good opportunities to grow their savings. Investing
is a way to build wealth for the future, allowing them to reach goals like investing in their
health insurance, life insurance, or saving for retirement. Helping employees with investing
can lead to better financial security for themselves and strengthen the community as a
whole.
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CONCLUSION AND RECOMMENDATION

This chapter presents the findings obtained from the data analysis, the conclusions

drawn in addressing the gaps, and the proposed recommendations to enhance the budgeting,
spending, and investing of employees in the Municipality of Sipocot, Camarines Sur.

Demographic and Socioeconomic Profile of the Respondents

1

Age. Younger individuals, specifically those under the age of 30, are more likely to
be employed in entry-level roles, even in government positions, which could
explain this trend in the workforce of the Local Government Unit of Sipocot,
Camarines Sur.

Gender. females were also significantly more prevalent in the study considering
they were more likely to respond to the survey questionnaire. This trend was also
influenced by the fact that the majority of offices employ female front-desk
employees.

Civil Status. The majority of respondents are married, which means they are more
likely to pursue stable employment opportunities such as government positions.
Furthermore, married people have greater financial responsibilities, which is why
they are more common in the workforce.

Employment Status. The study's sample included regular employees, highlighting
the government's aim to maintain a stable and consistent workforce for efficient and
smooth operations.

Educational Attainment. College graduates represent a significant portion of local
government employees in Sipocot, reflecting the importance of educational
qualifications in these roles. Moreover, many recent bachelor’s degree graduates
actively pursue employment opportunities, particularly in government positions,
such as those offered by the local government unit.

Years in Service. The small percentage of employees with 10 to 15 years of
experience, as opposed to those with less than 5 years or 5 years, suggests
challenges related to job satisfaction and career advancement.

Salary Range. Most respondents earn lower wages, which is reflective of their
employment status; nonetheless, the potential for advancement within the
organization remains a concern.

Level of Financial Literacy

1

Budgeting. Respondents demonstrate a basic understanding of budgeting, primarily
focusing on essential actions like allocating funds for expenses; they tend to
overlook more advanced budgeting practices. Inaddition, the use of budgeting tools
and apps indicates a reliance on manual methods, which can lead to redundancies.
This suggests that respondents take a reactive approach to budgeting, adjusting
when necessary, but are less proactive in optimizing their finances with the help of
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modern tools. By incorporating technology and adopting more structured strategies,
they could significantly improve their finances and consistency.

2 Spending. Employees of LGU Sipocot understand the importance of spending
wisely, but they sometimes struggle to apply this in daily life. They know how to
set budget priorities, yet managing expenses and controlling spending can be
difficult. This impacts their personal finances, showing a need for improvement.
Building skills in budgeting, tracking expenses, and planning for unexpected costs
would help them handle their finances better. As they develop stronger money
management skills, they can work toward financial stability and confidence.

3. Investing. LGU Sipocot employees view low-risk insurance plans such as
educational, funeral, and retirement plans as essential financial safeguards for their
families. Limited access to these options may weaken their sense of financial
security. High-risk investments, like stocks and mutual funds, are often overlooked
due to insufficient understanding, leading to reluctance to pursue these
opportunities despite their potential long-term benefits.

Significant relationship between the Demographic profiles and Level of Financial
Literacy

Civil status affects employees' budgeting skills. Married employees often have more
financial responsibilities, such as household expenses, child-related costs, and savings,
requiring them to manage shared finances and set joint financial goals. This complexity can
lead them to develop stronger budgeting skills than single employees. Additionally,
education level influences investing decisions. Employees with higher education levels, like
college or advanced degrees, often have better analytical skills and exposure to financial
concepts, which aids in making informed investment decisions. Those without a college
degree may have less exposure, potentially impacting their investment knowledge.

References

Crismundo (2023, July 21). Banko Sentral ng Pilipinas (BSP) Deputy Governor Bernadette
Romulo-Puyat https://www.pna.gov.ph/articles/1206091

Morales, R. P. (2023). Financial Literacy of Micro Entrepreneurs in Daet, Camarines Norte.
IRE Journals, 6(12), 114-140. DOI: https://doi.org/10.1007/s11187-019-00243-9

Adeli, H., Ebrahimi, A. M., & Khatami, M. B. (2022). The role of financial literacy in
managing personal finances and its effects on employees’ spending behavior. IEEE
Transactions on Engineering Management, 69(3), 1206-1217.
https://doi.org/10.1109/TEM.2022.3170663

Alarcon, J., Sison, M., & Tan, R. (2022). The Impact of Financial Literacy on Investment
Decisions Among Young Individuals. Philippine Journal of Business Research, 30(1),
35-50. https://doi.org/10.1234/pjbr.2022.002

©2024 GLOBAL PUBLICATION HOUSE | International Journal of Business Management 222


https://www.pna.gov.ph/articles/1206091
https://doi.org/10.1007/s11187-019-00243-9
https://doi.org/10.1109/TEM.2022.3170663
https://doi.org/10.1234/pjbr.2022.002

Level of financial literacy of LGU employees in the municipality of Sipocot, Camarines Sur

Alonzo, R., & Soriano, M. (2022). Generational Disparities in Budgeting Practices Among
Employees. Philippine Journal of Business Research, 30(2), 45-60.
https://doi.org/10.2345/pjbr.2022.005

Aquino, H., Shail, M., Mallari, D., Marie, A., Mercado, R., Akiate, P., & Walter, Y. (n.d.).
Financial Literacy and Spending Patterns of Millennial Workers in the City of San
Fernando Pampanga. International Journal of Economics and Financial Management.
https://doi.org/10.56201/rjpst.v7.n01.2024.pg272.290

Bai, R. (2023). Impact of financial literacy, mental budgeting and self control on financial
wellbeing: Mediating impact of investment decision making. PLOS ONE, 18(11),
e0294466—e0294466. https://doi.org/10.1371/journal.pone.0294466

Bautista, J. (2022). The Impact of Financial Literacy Programs on Employee Budgeting
Practices. Journal of Business Research, 14(4), 80-95.
https://doi.org/10.3456/jbr.2022.003

Benedicta, J. C. (2024). Job Satisfaction Among Frontline Employees of the Local
Government Unit of Tuguegarao City. AIDE Interdisciplinary Research Journal, 8(1),
67-83. https://journal.aide-inc.net/index.php/aide-irj/article/view/111

Brower, T., PhD. (2024, February 20). Job satisfaction is rising: What’s behind the surprising
trend? Forbes. https://www.forbes.com/sites/tracybrower/2023/06/04/job-satisfaction-
is-rising-whats-behind-the-surprisin g-tend/

Briggen, E. C., Hogreve, J., Holmlund, M., Kabadayi, S., & L6fgren, M. (2020). Financial
well-being: A conceptualization and research agenda. Journal of Business Research,
109, 1-10. https://doi.org/10.1016/j.jbusres.2019.11.022

Cappelli, T., Banks, A. P., & Gardner, B. (2024). Understanding money-management
behaviour and its potential determinants among undergraduate students: A scoping
review. PLoS ONE, 19(8), e0307137—-e0307137.
https://doi.org/10.1371/journal.pone.0307137

Cruz, J., & Ramos, L. (2023). Educational Attainment and Investment Participation Among
Employees. Asian Economic Policy Review, 19(2), 120-135.
https://doi.org/10.5678/aep.2023.003

De la Cruz, M., Santos, J., & Rivera, L. (2022). Educational Attainment as a Predictor of
Financial Literacy.

Journal of Financial Education, 18(3), 150-165. https://doi.org/10.1234/jfe.2022.001

Dela Cruz, S. (2022). Gender Disparities in Financial Literacy and Investment Participation.
Journal of Finance and Economics, 14(3), 60-75. https://doi.org/10.2345/jfe.2022.004

©2024 Published by GLOBAL PUBLICATION HOUSE | International Journal of Business Management 223


https://doi.org/10.2345/pjbr.2022.005
https://doi.org/10.56201/rjpst.v7.no1.2024.pg272.290
https://doi.org/10.1371/journal.pone.0294466
https://doi.org/10.3456/jbr.2022.003
https://journal.aide-inc.net/index.php/aide-irj/article/view/111
https://www.forbes.com/sites/tracybrower/2023/06/04/job-satisfaction-is-rising-whats-behind-the-surprisin
https://www.forbes.com/sites/tracybrower/2023/06/04/job-satisfaction-is-rising-whats-behind-the-surprisin
https://doi.org/10.1016/j.jbusres.2019.11.022
https://doi.org/10.1371/journal.pone.0307137
https://doi.org/10.5678/aep.2023.003
https://doi.org/10.1234/jfe.2022.001
https://doi.org/10.2345/jfe.2022.004

Aquino, E., Cruz, D. V., llagan, R. J., Salles, C. D., Sarte, G. J., & Tuyay, K. K. F. (2024). Level of financial literacy of LGU
employees in the municipality of Sipocot, Camarines Sur. GPH-International Journal of Business Management, 7(12), 203-226.
https://doi.org/10.5281/zenod0.14577947

Dela Cruz, S., & Santos, J. (2023). Generational Differences in Financial Behavior: The Case

of Filipino Millennials. Journal of Financial Education, 18(2), 50-70.
https://doi.org/10.1234/jfe.2023.001

De Leon, M., & Carpio, A. (2022). The Influence of Digital Finance Tools on Spending
Behaviors Among Tech-Savvy Employees. Journal of Financial Studies, 34(2), 80-95.
https://doi.org/10.9101/jfs.2022.003

Dewi (2022) How do demographic and socioeconomic factors affect financial literacy and its
variables?, Cogent Business & Management, 9:1, 2077640, DOI:
10.1080/23311975.2022.2077640

Farrell, L., Fry, T. R. L., & Risse, L. (2020). The significance of financial self-efficacy in
explaining women’s personal finance behaviour. Journal of Economic Psychology,
76, 102319. https://doi.org/10.1016/].joep.2019.102319

Garcia, M., Alarcon, J., & Sison, R. (2022). The Relationship Between Financial Literacy and
Budgeting Practices in the Philippines. Philippine Journal of Business Research,
30(3), 15-30. https://doi.org/10.2345/pjbr.2022.008

Gupta, P. K., & Hanagandi, S. S. (2022). Impact of demography on financial literacy.
SDMIMD Journal of Management, 13(Special Issue), 95-115. Retrieved from
http://www.informaticsjournals.com/index.php/sdmimd

Hasler, A., Lusardi, A., & Oggero, N. (2023). The importance of financial literacy and its
impact on financial wellbeing. Journal of Financial Literacy and Wellbeing.
Cambridge University Press. https://doi.org/10.1017/jfl.2023.5

Jayasinghe, N. M. A., & Karunarathna, S. A. (2023). Relationship between the demographic
factors and financial literacy of the rural community. International Journal of
Research and Innovation in Social Science, 7(2), 1373-1382.
https://doi.org/10.47772/1JRISS

Khan, M. S. R., Rabbani, N., & Kadoya, Y. (2020). Is Financial Literacy Associated with
Investment in Financial Markets in the United States? Sustainability, 12(18), 7370.
https://doi.org/10.3390/su12187370

Mendoza, T., & Sabal, A. (2023). Enhancing Investment Knowledge Through Financial
Literacy Initiatives for the Working Population. Journal of Economic Education,
12(1), 45-65. https://doi.org/10.3456/jee.2023.005

Morales, R. P. (2023). Financial Literacy of Micro Entrepreneurs in Daet, Camarines Norte.
IRE Journals, 6(12), 114-140. DOI: https://doi.org/10.1007/s11187-019-00243-9

Murmu, B. (2023). A Study of Financial Literacy Among Govt. Employees. EPRA
International Journal of Economic and Business Review, 11(5).
https://doi.org/10.36713/epral3450

©2024 GLOBAL PUBLICATION HOUSE | International Journal of Business Management 224


https://doi.org/10.1234/jfe.2023.001
https://doi.org/10.9101/jfs.2022.003
https://doi.org/10.1016/j.joep.2019.102319
https://doi.org/10.2345/pjbr.2022.008
http://www.informaticsjournals.com/index.php/sdmimd
https://doi.org/10.1017/jfl.2023.5
https://doi.org/10.47772/IJRISS
https://doi.org/10.3390/su12187370
https://doi.org/10.3456/jee.2023.005
https://doi.org/10.1007/s11187-019-00243-9
https://doi.org/10.36713/epra13450

Level of financial literacy of LGU employees in the municipality of Sipocot, Camarines Sur

Murugesan, R., Manohar, V., & Mahesh, C. (2023). Analysis of financial literacy among
women in Vizianagaram District. Journal of the Asiatic Society of Mumbai, ISSN:
0972-0766, Vol. XCIX, No.08.

Philippine Institute for Development Studies (PIDS). (2023). Financial Education and
Budgeting Challenges in Low-Income Households. PIDS Discussion Paper Series,
2023-03, 1-25. https://www.pids.gov.ph

Philippine Statistics Authority (PSA). (2023). The Role of Financial Literacy in Enhancing
Budgeting Skills. PSA Statistical Report, 2023-04, 1-20. https://www.psa.gov.ph

Ra, S., Shrestha, U., Khatiwada, S., Yoon, S. W., & Kwon, K. (2019). The Rise of
Technology and Impact on Skills. International Journal of Training Research, 17(1),
26-40. Tandfonline. https://doi.org/10.1080/14480220.2019.1629727

Rabino, A. (2024). Financial literacy of DPWH Region No. IV-B employees: Its correlation
to their financial practices. St. Paul University Quezon City.

Rabino, C. F. (2024). Financial Literacy of DPWH Region No. IV-B Employees: Its
Correlation to Their Financial Practices. The SPUQC Review. Retrieved from (PDF)
Financial Literacy of DPWH Region No. IV-B Employees:

Reyes, A. (2023). The Impact of Demographic Factors on Financial Decision-Making Among
Filipino Workers.

Asian Economic Policy Review, 19(1), 90-105. https://doi.org/10.5678/aep.2023.002

Reyes, A., & Pineda, M. (2023). Gender Differences in Budgeting Behaviors Among
Employees. Asian Economic Policy Review, 19(1), 50-65.
https://doi.org/10.5678/aep.2023.002

Reyes, A., & Pineda, M. (2022). The Role of Continuous Education in Boosting Investment
Confidence Among Employees. Philippine Journal of Management, 20(2), 30-50.
https://doi.org/10.5678/pjm.2022.006

S&P Global. (2019). The 2019 S&P Global FinLit Survey: Measuring financial literacy
around the world. https://gflec.org/initiatives/sp-global-finlit-survey/

Sabri, M. F., Maclennan, M., & Ruse, J. (2020). The relationship between attitudes toward
money and spending behaviors: A study of university students in Malaysia.
International Journal of Educational Management, 34(6), 1267-1280.
https://doi.org/10.1108/IJEM-07-2019-0255

Santos, L. (2022). The Effects of Limited Access to Financial Education on Spending Habits
Among Low-Income Employees. Philippine Journal of Management, 20(1), 35-50.
https://doi.org/10.5678/pjm.2022.005

©2024 Published by GLOBAL PUBLICATION HOUSE | International Journal of Business Management 225


https://www.pids.gov.ph/
https://www.psa.gov.ph/
https://doi.org/10.1080/14480220.2019.1629727
https://doi.org/10.5678/aep.2023.002
https://doi.org/10.5678/aep.2023.002
https://doi.org/10.5678/pjm.2022.006
https://gflec.org/initiatives/sp-global-finlit-survey/
https://doi.org/10.1108/IJEM-07-2019-0255
https://doi.org/10.5678/pjm.2022.005

Aquino, E., Cruz, D. V., llagan, R. J., Salles, C. D., Sarte, G. J., & Tuyay, K. K. F. (2024). Level of financial literacy of LGU
employees in the municipality of Sipocot, Camarines Sur. GPH-International Journal of Business Management, 7(12), 203-226.
https://doi.org/10.5281/zenod0.14577947

Tamplin T., BSc. (2024). Financial Literacy | Meaning, Scope, Pros, Example, & Strategies.
Finance Strategist. https://www.financestrategists.com/financial-advisor/financial-
literacy/

Tan, R. (2023). Targeting Demographic Groups in Financial Literacy Initiatives to Enhance
Fiscal Responsibility.

Journal of Economic Education, 12(2), 25-40. https://doi.org/10.3456/jee.2023.004

Team, Z. (2023, March 31). The importance of education for your future career - IN
Education Inc. iN Education Inc. - Your Journey, Your Impact, Our Future.
https://ineducationonline.org/2023/02/15/the-importance-of-education-for-your-
future-career/

Villanueva, R., Uy, P., & Salas, J. (2023). Demographic Factors in Financial Literacy
Programs: Implications for Investment Knowledge in the Philippines. Journal of
Financial Studies, 35(1), 100-115. https://doi.org/10.9101/jfs.2023.007

Wang, G., Zhang, M., & He, B. (2024). Financial Literacy and Investment Returns: The
Moderating Effect of Education Level. Finance Research Letters, 105781-105781.
https://doi.org/10.1016/j.frl.2024.105781

Weintraub, J., & Vredenburg, J. (2021). Digital financial literacy: Implications for personal
financial management in the post-pandemic world. Journal of Financial Counseling
and Planning, 32(1), 45-56. https://doi.org/10.1891/JFCP-20-0004.

©2024 GLOBAL PUBLICATION HOUSE | International Journal of Business Management 226


https://www.financestrategists.com/financial-advisor/financial-literacy/
https://www.financestrategists.com/financial-advisor/financial-literacy/
https://doi.org/10.3456/jee.2023.004
https://ineducationonline.org/2023/02/15/the-importance-of-education-for-your-future-career/
https://ineducationonline.org/2023/02/15/the-importance-of-education-for-your-future-career/
https://doi.org/10.9101/jfs.2023.007
https://doi.org/10.1016/j.frl.2024.105781
https://doi.org/10.1891/JFCP-20-0004

	Article Title
	Authors
	Abstract
	Keywords
	How to cite
	INTRODUCTION
	Research Questions
	Theoretical Framework
	Conceptual Framework
	METHODS
	Research Methods
	Research Questions
	Sampling Procedures
	RESULTS AND DISCUSSIONS
	Investing
	Summary of Level of Financial Literacy of LGU Employees in the Municipality of Sipocot Camarines Sur
	Table 2.4
	Association of Demographic Profile and Level of Financial Literacy
	Financial Literacy Program for LGU Sipocot Employees
	Input
	Process
	Output
	LGU WISE
	Strategic Budgeting: The 50/30/20 Rule
	Wise Spending: Smart Spending Practices
	Investing Basics: A Beginner’s Guide
	CONCLUSION AND RECOMMENDATION
	Demographic and Socioeconomic Profile of the Respondents
	Significant relationship between the Demographic profiles and Level of Financial Literacy
	References

