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Abstract: 

Financial literacy is a longstanding problem in the Philippines, resulting in widespread 

financial insecurity among people and groups. Financial literacy is defined as the ability 

to understand and apply financial principles in daily life, enabling informed decision-

making and effective financial management. This study aimed to examine the level of 

financial literacy among Local Government Unit (LGU) employees in Sipocot, 

Camarines Sur. A descriptive-correlational research approach was employed, utilizing 

surveys and face-to-face interviews to gather data from 70 respondents. Statistical 

analysis revealed that civil status significantly impacts financial literacy, particularly in 

budgeting. No significant association was found between demographic factors and 

spending behavior. However, educational attainment emerged as a key factor influencing 

financial literacy in investing. To address gaps in financial literacy and improve financial 

stability, the LGU WISE program was established. This program aims to encourage 

Local Government Units (LGUs) to enhance the financial literacy of their employees by 

providing essential knowledge and skills in budgeting, spending, and investing. By 

building these competencies, LGU WISE aims to improve employees’ financial stability 

and positively impact their quality of life, reduce financial stress, and cultivate a culture 

of financial responsibility and empowerment within the LGU. 
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INTRODUCTION 

Financial literacy equips individuals with the knowledge and skills to grasp essential 

financial concepts and apply them in managing savings, investments, and debt. This 

ongoing learning journey empowers people to make smart wealth-building choices, handle 

debts effectively, and prepare for a financially secure future (Tamplin, 2024). Being 

financially literate empowers individuals to achieve their goals, aspirations, and dreams. 

More so, it helps individuals discern their priorities and how they spend every amount of 

their salary. It is important to note that financial literacy is an imperative tool within society, 

as it helps every citizen take part in nation-building. 

The S&P Finlit survey found that the financial literacy rate in most Southeast Asian 

countries is a mere 30%, one of the lowest financial literacy rates on a global scale. Also, 

many individuals from Southeast Asia lack the expertise and abilities to manage their 

finances, resulting in unfavorable financial choices. Their study, conducted in 2019, revealed 

that financial literacy levels are generally lower in developing nations. 

On the 45th anniversary of the Bank of the Philippine Islands (BPI) in Makati City, 

the BSP Deputy Governor emphasized the importance of financial education to build a 

sustainable financial future to lessen financial burdens such as debts and shortages. She 

added that if Filipinos are financially educated, they will be empowered to be financially 

stable, which means they can have financial security, sustain their needs, and meet their 

financial goals and obligations. 

Morales (2023) stressed that poor financial literacy leads to ineffective money 

management, as seen in Aquino, a job order employee in Sipocot. Despite his years of work, 

his limited financial knowledge prevented him from saving for future needs, especially after 

the COVID-19 pandemic. This study aims to assess the financial literacy of LGU 

employees in Sipocot, focusing on their knowledge of budgeting, saving, and investing. It 

will also identify key factors influencing their financial behavior and offer insights for 

future financial education initiatives. Data will be collected through surveys and interviews 

with LGU employees in Sipocot. The study will analyze their knowledge of financial 

concepts and behaviors related to saving, budgeting, and investing. By improving 

knowledge of LGU employees' financial literacy, this study serves as a resource for 

subsequent studies and projects. The findings will guide programs that promote efficient 

financial management, empowering LGU employees to increase financial stability and 

contribute to a more financially responsible community. 

 

Research Questions 

This study aims to assess the level of financial literacy among Local Government 

Unit (LGU) employees in the Municipality of Sipocot, Camarines Sur. Specifically, these 

were the questions answered: 

1. What are the demographic and socioeconomic profiles of LGU Sipocot employees, 
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along with age, gender, civil status, employment status, educational attainment, years in 

service, and salary range? 

2. What is the level of financial literacy of LGU Sipocot employees, along with 

budgeting, spending, and investing? 

3. What is the association between the profiles of the respondents and the level of 

financial literacy of LGU Sipocot employees? 

4. What is the proposed financial literacy program for the LGU Sipocot employees? 

 

Theoretical Framework 

 

Figure 1. Theoretical Paradigm 

The figure above illustrates the theoretical framework for understanding the level of 

financial literacy among LGU employees in Sipocot, highlighting the influence of 

education, attitudes, and social factors on financial decision-making. The Human Capital 

Theory proposed by Becker & Theodore (1960) emphasizes the significance of education, 

skills development, and health as key investments to enhance workforce potential. In 

relation to the financial literacy of LGU employees in Sipocot, this theory suggests that 

improving employees' financial knowledge and competencies can lead to more informed 

financial decisions, higher productivity, and overall socioeconomic progress. 

The Financial Socialization Theory, introduced by Gudmunson and Danes (1994), 

explains how individuals acquire financial values, attitudes, and behaviors through social 

interactions, primarily within the family. This process shapes their financial decision-
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making and overall well-being, as emphasized by LeBaron and Kelley (2020). In this study, 

the theory suggests that early financial experiences influence current financial knowledge 

and behavior. 

 

The Theory of Planned Behavior proposed by Ajzen (1985) states that an 

individual’s actions are influenced by personal attitudes, subjective norms, and perceived 

behavioral control. In the context of financial literacy among LGU employees in Sipocot, 

this theory suggests that employees' beliefs about budgeting, saving, and investing were 

shaped by their attitudes, social influences, and perceived ability to manage financial 

decisions, as highlighted by LaMorte (2022). 

Conceptual Framework 

 

Figure 2. Conceptual Framework 

Figure 2 presents the conceptual framework of this study, illustrating the variables 

and the flow of their interconnectedness. The independent variables include the 

demographic and socioeconomic profiles of LGU Sipocot employees, such as age, gender, 

civil status, employment status, educational attainment, years in service, and salary range. 

These factors are assumed to significantly affect the level of financial literacy among LGU 

Sipocot employees, particularly in budgeting, spending, and investing. 
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METHODS 

Research Methods 

This study employed quantitative and qualitative research methods, utilizing a 

descriptive correlational research design. A mixed-methods approach was adopted to 

explore the demographic and socioeconomic profiles and the financial literacy levels of 

LGU Sipocot employees. Data were gathered using a validated survey questionnaire and 

open-ended questions administered through survey interviews. The descriptive correlational 

design was specifically applied to examine the relationship between the demographic and 

socioeconomic profiles of LGU Sipocot employees and their financial literacy levels. 

A survey letter was initially distributed to ensure the confidentiality and security of 

respondents' information. The survey questionnaire was designed as a modified checklist 

using a 4-point Likert scale and was divided into two sections. The first section collected 

demographic and socioeconomic data from the respondents, while the second section 

evaluated their level of financial literacy in the areas of budgeting, spending, and investing. 

Respondents rated each item on a scale of 1 to 4, with 4 representing "highly literate." 

Additionally, follow-up interviews with open-ended questions were conducted with willing 

respondents after completing the survey to gain deeper insights into their financial literacy. 

These interviews aimed to identify areas requiring improvement and guide the development 

of a program proposal to address the factors influencing the financial literacy of LGU 

Sipocot employees. 

The frequency and percentage methods were employed to analyze the respondents' 

profiles comprehensively. The weighted mean and rank were used to assess the financial 

literacy levels of LGU Sipocot employees in budgeting, spending, and investing. To 

examine the relationship between the respondents' profiles and their financial literacy levels, 

the Pearson Correlation Coefficient (r) was applied, measuring the strength and direction of 

the linear relationship, with values ranging from -1 (perfect negative correlation) to 1 

(perfect positive correlation). A thematic analysis was conducted to identify patterns in the 

qualitative data, which informed the development of an intervention program to address the 

various factors influencing the financial literacy levels of LGU Sipocot employees. 

 

Sampling Procedures 

This study's respondents consisted of 70 employees from various departments and 

offices of the Local Government Unit (LGU) of Sipocot, Camarines Sur. To ensure a fair 

and representative selection, the researchers employed the stratified random sampling 

method, wherein participants were grouped based on shared characteristics, specifically 

their employment status. Eligible respondents included both regular employees and job 

order employees of the LGU of Sipocot. This approach ensured that the sample represented 

the diversity of the workforce while keeping the study results accurate and reliable. 

All data collected throughout the study was handled with the utmost confidentiality 

and strictly used for research purposes only. The researchers took significant measures to 

207



Aquino, E., Cruz, D. V., Ilagan, R. J., Salles, C. D., Sarte, G. J., & Tuyay, K. K. F. (2024). Level of financial literacy of LGU 

employees in the municipality of Sipocot, Camarines Sur. GPH-International Journal of Business Management, 7(12), 203-226. 

https://doi.org/10.5281/zenodo.14577947 

©2024 GLOBAL PUBLICATION HOUSE | International Journal of Business Management 

 

minimize any potential risks to the participants, whether psychological or physical. The 

privacy and dignity of all participants were given the highest priority, and all personal 

information shared during the study was treated with care and respect. Any data or findings 

that could potentially identify participants were carefully anonymized to safeguard their 

privacy and protect sensitive information. These measures were implemented in full 

compliance with the Data Privacy Act 2012. 

 

RESULTS AND DISCUSSIONS 

Demographic and Socioeconomic Profile of the Respondents 

The demographic data provided by the respondents from Table 1 reveals important 

information about how each respondent's status is represented. Younger individuals are 

more likely to be employed in entry-level roles, even in government positions. About 59% 

are female, highlighting their significant representation in office-based roles. 

 

Table 1 

Demographic Profile of the Respondents 

 

Age Frequency % R 

Below 20-30 31 44% 1 

31-40 12 17% 3 

41-50 21 30% 2 

51-60 and above 6 9% 4 

Total 70 100%  

Gender  

Male 29 41% 2 

Female 41 59% 1 

Total 70 100%  

Civil Status    

Single 30 43% 2 

Married 37 53% 1 

Widowed 3 4% 3 

Total 70 100%  

Employment Status    

Regular 38 54% 1 

Job Order 32 46% 2 

Total 70 100%  

Educational Attainment    

College 59 84% 1 

Masters 4 6% 3 

Others 7 10% 2 
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Total 70 100%  

Years in Service    

Less than 1 year 9 13% 4 

1 year to less than 3 years 14 20% 2 

3 years to less than 5 years 10 14% 3 

5 years to less than 10 years 24 34% 1 

10 years to less than 15 years 5 7% 6 

15 years and above 8 11% 5 

Total 70 100%  

Salary Range    

Below 10,000 27 39% 1 

10,001-20,000 16 23% 2 

20,001-30,000 13 19% 3 

30,001-40,000 8 11% 4 

40,001-50,000 3 4% 5 

More than 50,000 3 4% 5 

Total 70 100%  

 

53% of employees were married individuals with more financial commitments, which helps 

explain why they are more prevalent in the workforce. Moreover, 54% were regular 

employees, highlighting the government’s aim to maintain a stable and consistent workforce 

for efficient and smooth operation. 84% of college graduates reflect the importance of 

educational qualifications in these roles. 34% of 5 and 10 years of service, which may 

reflect a high turnover rate or a trend of frequent hiring practices, resulting in a workforce 

predominantly composed of mid-career professionals. 39% earning below 10,000, which is 

reflective of their employment status; nonetheless, the potential for advancement within the 

organization remains a concern. 

 

Level of Financial Literacy of LGU Employees in the Municipality of Sipocot 

Camarines Sur 

The financial literacy of Sipocot LGU employees is shown in Tables 2.1 to 2.3. The data was 

analyzed using methods like weighted mean and ranking to better understand their financial 

literacy. 

 

Budgeting 

Table 2.1 shows that the LGU employees of Sipocot, Camarines Sur, were 

considered "Moderately Literate," with an average mean of 2.94. The highest-ranked items, 

with a mean of 3.27, were "Usually allocates money for all expenses" and "Adjusts the 

budget when my financial situation changes (e.g., job loss, salary increase)," which were 
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considered "Highly Literate." The lowest-ranked item was "Uses budgeting tools like apps 

or spreadsheets to manage finances," with a mean of 2.14, which was considered 

"Somewhat Literate." Other parameters like "Prepares a budget to guide expenses" and 

"Prepares a list of important things to buy" ranked third with a mean of 3.19, which is 

"Moderately Literate." 

 

Table 2.1 

Level of Financial Literacy in terms of Budgeting 

Parameter Mean Rank Interpretation 

Prepare a budget to guide with expenses. 3.19 3.5 ML 

Prepare a list of all the important things that need to be bought 
3.19

 
3.5 ML 

Usually allocate the money for all expenses. 3.27 1.5 HL 

Using budgeting tools like apps, or spreadsheets to help manage finances  
2.14

 
8 SL 

Stick to a monthly budget. 2.89 5 ML 

Review budget at the end of the month to identify areas for improvement  
2.71

 
7 ML 

Adjust budget when my financial situation changes (eg.g., job loss,                    3.27 

salary increase   
1.5 HL 

Allocate a portion of the budget to health-related expenses 

Eg. Medical check-ups and supplements  
2.86

 
6 ML 

Overall Mean 2.94  ML 

Note: 3.26-4.00 - Highly Literate (HL); 2.51-3.25 - Moderately  Literate (ML); 1.76-2.50 - Somewhat Literate 

(SL); - 1.00-1.75 Not Literate (NL) 

From the results, it can be inferred that employees have a basic understanding of 

budgeting, primarily focusing on essential actions like allocating funds for expenses but 

relying mostly on manual methods and missing out on advanced tools. While they recognize 

the importance of budgeting, they struggle to apply it consistently in their daily lives. Using 

technology and more structured strategies could help improve their financial management. 

Studies show that higher financial literacy leads to better budgeting and expense 

tracking (Farrel et al., 2020). The use of budgeting apps has increased, especially since 

COVID-19, helping users manage finances (Weintraub & Vredenburg, 2021). Financial 

adaptability, like adjusting budgets during life changes, improves financial resilience 

(Bruggen et al., 2020). Bai (2023) highlights that mental budgeting and self-control are also 

key to financial well-being. Similarly, Cappelli et al. (2024) found that psychological 

barriers, like low self-esteem, hinder consistent financial management, showing that 

awareness alone isn't enough for good habits. 
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Spending 

In Table 2.2, the LGU employees of Sipocot, Camarines Sur, showed a "Moderately 

Literate" when it comes to spending, with an average mean of 3.11. The statement "Looks 

first at the prices before buying" had the highest mean of 3.70, ranking first. "Prioritizes 

buying needs before wants" came second with a mean of 3.60, and "Uses cash instead of 

credit/debit cards for everyday purchases" ranked third with a mean of 3.51. These were 

considered "Highly Literate" behaviors. On the other hand, "Chooses an expensive item 

with good quality when buying" and "Uses a shopping list to limit impulse purchases" both 

had a mean of 2.69, indicating "Moderate Literacy," and ranked 11th and 12th. 

 

Table 2.2 

Level of Financial Literacy in terms of Spending 

 

Parameter Mean Rank Interpretation 

Prioritize buying first needs before buying wants. 3.60 2 HL 

Choose an expensive item with good quality when buying. 2.69 11.5 ML 

Cover bills and manage monthly expenses without being short on money. 2.94 8 ML 

Look first at the prices before buying. 3.70 1 HL 

Prefer buying bulk groceries and other prime commodities for long-term consumption.   

3.06 
 

6 

 

ML 

Review budget at the end of the month to identify areas for improvement. 3.33 4 HL 

Avoid spending money on unplanned purchases (e.g. eating out, impulse shopping, etc.)  

2.99 

 

7 

 

ML 

Use cash instead of credit/debit cards for everyday purchases. 3.51 3 HL 

Comfortable negotiating prices or asking for discounts when making a purchase.  

2.90 

 

9 

 

ML 

Use a shopping list to limit impulse purchases when shopping. 2.69 11.5 ML 

Utilize promotional offers or loyalty programs to maximize spending efficiency.  
2.71 

 
10 

 
ML 

Only spend what is indicated in the budget allocation. 3.19 5 ML 

Overall Mean 3.11  ML 

Note: 3.26-4.00 - Highly Literate (HL); 2.51-3.25 - Moderately  Literate (ML); 1.76-2.50 - Somewhat Literate 

(SL); - 1.00-1.75 Not Literate (NL) 

The results show that LGU employees in Sipocot are generally responsible with 

money, especially in price awareness, prioritizing needs, and using cash. However, they 

struggle to apply this knowledge in daily life, particularly in managing expenses and 

controlling spending. . Improved financial education in spending and planning for 

unexpected costs can help them manage finances better and achieve stability. 

Attitudes toward money affect spending, with those viewing it as security budgeting 

carefully, while others may spend impulsively (Sabri et al., 2020). Financial education 
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improves literacy and decision-making, reducing stress and promoting better budgeting 

(Hasler et al., 2023). Financial literacy helps employees manage finances, avoid impulsive 

spending, and prevent living paycheck to paycheck (Adeli et al., 2022). 

Investing 

Table 2.3 indicated that the financial literacy level of LGU Sipocot employees in 

investing is considered "Somewhat Literate," with an overall mean score of 2.34. Of the ten 

evaluated factors, the statement about investing in insurance plans for the family's future, 

such as educational or funeral plans, ranked the highest, with an average mean score of 

2.89, which is classified as "Moderately Literate." Retirement plans and savings options 

have mean of 2.79, and researching investment risks have mean 2.60, both classified as 

"Moderately Literate." Consulting with a financial advisor scored 1.93, and high-risk 

investments scored 1.79, both classified as "Somewhat Literate. 

 

Table 2.3 

Level of Financial Literacy in terms of Investing 

 

The LGU Sipocot employees commonly invest in insurance plans for family 

security, as these plans are familiar and accessible. However, their understanding of high-

risk investments like stocks and bonds is limited, making them hesitant to engage with such 

opportunities. 

Studies by Gilenko and Chernova (2021), Khan et al. (2020), and Wang et al. (2024) 

show that higher financial literacy leads to better investment decisions, including in higher-

risk assets. Improving financial literacy, particularly in investment, could enhance LGU 

Sipocot employees' financial well-being and long-term wealth. 
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Summary of Level of Financial Literacy of LGU Employees in the Municipality of 

Sipocot Camarines Sur 

Table 2.4, summarized the financial literacy levels of LGU Sipocot employees that 

have an overall financial literacy score of 2.79, indicating "Moderately Literate." The 

highest-ranked parameter is spending, with a mean of 3.11, also considered "Moderately 

Literate," followed by budgeting at 2.94, which is also "Moderately Literate." The lowest-

ranked parameter is investing, with a mean of 2.34, interpreted as "Somewhat literate." 

LGU Sipocot shows moderate financial literacy, with strengths in spending and 

budgeting. However, the low score in investing suggests limited understanding, highlighting 

the need for improvement to ensure long-term financial stability and independence. 

 

Table 2.4 

Summary of Level of Financial Literacy 

 

Parameters Mean Rank Interpretation 

Budgeting 2.94 2 ML 

Spending 3.11 1 ML 

Investing 2.34 3 SL 

Overall Mean 2 .79   ML 

Note: 3.26-4.00 - Highly Literate (HL); 2.51-3.25 - Moderately  Literate (ML); 1.76-2.50 - Somewhat Literate 

(SL); - 1.00-1.75 Not Literate (NL) 

Aquino et al. (2024) reveal that employees struggle with budgeting and investing 

due to limited knowledge and resources. Similarly, Adeli et al. (2203) find that employees 

with moderate financial literacy make better financial decisions than those with lower or 

higher literacy levels. 

 

Association of Demographic Profile and Level of Financial Literacy 

Table 3 shows significant relationships between "budgeting" and "civil status" (p = 

0.000336) and between "investing" and "educational attainment" (p = 0.0001652), while 

"spending" shows no significant relationship with any demographics. 

The study shows that civil status affects the financial literacy of LGU Sipocot 

employees, particularly in budgeting. Married employees tend to be better at budgeting 

because they manage household expenses and have more financial responsibilities. Single 

employees with fewer responsibilities may focus on easier and more flexible budgeting 

tools, leading to a more relaxed approach. 
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Table 3 

Significant relationship between Demographic Profiles and Level of Financial Literacy 

  

Level of 

Financial 

Literacy 

Profile 

Variables 

X2 

Value 

p- 

value 

Decision 

on Ho 

Remarks 

Budgeting Age 18.909 0.091 Accept Ho Not Significant 

 Gender 2.2813 0.516 Accept Ho Not Significant 

 Civil Status 25.0378 0.000336 Reject Ho Significant 

 Employment 

Status 

 

2.1107 

 

0.550 

 

Accept Ho 

 

Not Significant 

 Educational 

Attainment 

 

11.069 

 

0.086 

 

Accept Ho 

 

Not Significant 

 Years in 

Services 

 

14.839 

 

0.091 

 

Accept Ho 

 

Not Significant 

 Salary 

Range 

 

21.8119 

 

0.113 

 

Accept Ho 

 

Not Significant 

Spending Age 3.2464 0.918 Accept Ho Not Significant 

 Gender 2.5076 0.285 Accept Ho Not Significant 

 Civil Status 0.4167 0.981 Accept Ho Not Significant 

 Employment 

Status 

 

1.8415 

 

0.398 

 

Accept Ho 

 

Not Significant 

 Educational 

Attainment 

 

1.5463 

 

0.818 

 

Accept Ho 

 

Not Significant 

 Years in 

Services 

 

6.8254 

 

0.741 

 

Accept Ho 

 

Not Significant 

 Salary 

Range 

 
11.6855 

 
0.307 

 
Accept Ho 

 
Not Significant 

Investing Age 8.2921 0.762 Accept Ho Not Significant 

 Gender 3.20959 0.32 Accept Ho Not Significant 

 Civil Status 7.2668 0.297 Accept Ho Not Significant 

 Employment 

Status 

 

1.8006 

 

0.615 

 

Accept Ho 

 

Not Significant 

Educational  0.000165  

Attainment 26.6946 2 Reject Ho Significant 

Years in 

Services 

 
10.4405 

 
0.791 

 
Accept Ho 

 
Not Significant 

Salary 

Range 

 

13.3056 

 

0.579 

 

Accept Ho 

 

Not Significant 

Note: p-value ≤ 0.05 - significant, p-value > 0.05 - not significant. Reject Ho: There is no significant 

relationship, Accept Ho: There is a significant relationship 
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Moreover, LGU Sipocot employees' educational attainment affects their financial 

literacy, particularly in investing. Those with higher education are better at understanding 

investments, while those with lower education are unfamiliar with it. This may lead them to 

be more cautious or less informed about money management, particularly when investing. 

In conclusion, married employees tend to have stronger budgeting skills due to 

greater financial responsibilities, while single employees may not face the same demands. 

Additionally, employees with higher education levels are better equipped for making 

informed investment decisions, as they have more exposure to financial concepts compared 

to those with lower education. 

This study aligns with research showing that education improves financial literacy, 

especially in budgeting and investing, supporting findings by Uysal et al. (2019) and Cruz 

and Ramos (2023). It contrasts with studies by Murusegan et al. (2023) and Rabino (2024), 

which found no link between civil status and financial literacy. The study also highlights 

that demographic factors, such as age, gender, and income, influence financial behaviors, 

with financial literacy programs improving investment knowledge and decision-making. 

 

Financial Literacy Program for LGU Sipocot Employees 

Indicated in this section is the discussion of input, process, and output that will 

provide the general  structure and guide for the direction of the study. 

 

Input 

a. Primary Resources - Survey instruments were physically distributed across 

departments in the Local Government Unit of Sipocot, Camarines Sur, collecting 

demographic data (e.g., age, gender, civil status, education, employment, and 

salary) and assessing financial literacy in budgeting, spending, and investing. 

b. Secondary Resources - The design of the questionnaires for data collection was 

guided by various relevant studies and theoretical frameworks. Furthermore, a 

thematic analysis of the related literature was performed to highlight supporting 

concepts associated with the key variables and objectives essential for creating a 

financial literacy program. The literature was obtained from different academic 

websites and academic articles. 

 

Process 

The process of formulation of a financial literacy program is as follows: 

Step 1: Conducted a comprehensive analysis of the level of financial literacy of 

employees in terms of budgeting, spending, and investing to formulate survey 

questionnaires. 
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Step 2: Visited the LGU Sipocot to perform a physical survey using the 

questionnaire for every employee present. To measure the level of financial literacy 

of LGU Sipocot employees, the survey instruments contained a Likert scale. 

Step 3: The responses from the survey were systematically gathered, thoroughly 

consolidated, and then analyzed using statistical methods to ensure a comprehensive 

understanding of the data. 

Step 4: Investigated the leading variables influencing the LGU employees' level of 

financial literacy in a follow-up interview using open-ended questions, which helped 

the creation of the intervention program. 

Step 5: The data gathered from surveys were consolidated and summarized to enable 

thorough analysis. 

 

Step 6: In light of the assessed results and input, the intervention program's strategy 

was presented and created using brochures. 

6.1 Defined the study's objective by identifying the focused aspect of intervention to 

analyze. 

6.2 Conducted thorough literature review to gain knowledge and understanding 

based on the existing studies on intervention programs. 

6.3 Determining people who will be involved in the intervention program while 

thinking about their roles in the said output. 

6.4 Program resources, containing guidelines, instructional materials, and 

communication templates, were created to effectively help the program-making 

approach 

6.5 Completed the program and made any important changes based on the insights 

from the assessments, including surveys. 

Output 

The study led to the creation of "LGU WISE," a program aimed at improving 

financial literacy among Local Government Unit (LGU) employees. It focuses on equipping 

them with essential skills in budgeting, spending, and investing to enhance financial 

stability, reduce stress, and foster a culture of financial responsibility within the LGU. 

 

LGU WISE 

“LGU WISE” which stands for Learning and Growing an Understanding of Wealth 

Budgeting, Investing, and Spending to Empower LGU Employees, is an intervention 

program created specifically for employees of the Local Government Unit of Sipocot, 

Camarines Sur. This program was designed to address different factors that influence the 

financial literacy levels of LGU employees, particularly in the areas of budgeting, spending, 

and investing. Through LGU WISE, employees will gain valuable knowledge and practical 
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skills to make smarter financial decisions, helping them feel more secure and in control of 

their finances. The LGU WISE program includes structured guidance, hands-on workshops, 

and access to financial tools and resources customized to meet the needs of LGU 

employees. By participating, employees will learn how to budget effectively, develop better 

spending habits, and understand basic investment principles. These skills will help them set 

and reach their financial goals, manage their money wisely, and work toward a financially 

stable future. 
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Figure 3. LGU WISE Program 
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Fuel Your Knowledge: A Financial Literacy Education 

This section focuses on essential financial topics such as budgeting, spending, and 

investing, aiming to enhance employees’ financial well-being, reduce financial stress, and 

cultivate a more productive and satisfied workforce. Through this program, employees will 

gain foundational personal finance knowledge, empowering them to understand and manage 

their financial resources more effectively. They will also learn about financial goal-setting, 

encouraging them to establish their own short-term and long-term goals for stability and 

security. 

 

Strategic Budgeting: The 50/30/20 Rule 

The program seeks to teach employees how to allocate their income effectively 

using the 50/30/20 method: 50% for essential needs, 30% for discretionary wants, and 20% 

for savings or debt repayment. By adopting this approach, employees can gain better control 

over their finances, reduce unnecessary expenses, and improve their financial stability. 

Additionally, this program aims to familiarize employees with modern budgeting tools, such 

as mobile apps and templates, to help them maximize their resources without incurring 

additional financial stress. Furthermore, it will explore the advantages of using e-wallets as 

digital solutions to simplify financial management, facilitate seamless transactions, and 

enhance savings opportunities. 

 

Wise Spending: Smart Spending Practices 

The objectives of this part of the program are to instill a habit of thoughtful spending 

among employees by helping them distinguish the difference between "needs" and "wants." 

By understanding this, participants will be better equipped to make intentional purchasing 

decisions prioritizing necessity, quality, and cost-effectiveness. The program also aims to 

encourage employees to maximize the value of every peso by thinking critically about their 

choices and focusing on long-term financial well-being. Additionally, it aims to guide 

participants in setting clear financial goals and tracking their progress, promoting wise 

spending habits. By the end of this part, employees will have a deeper understanding of how 

their spending behavior impacts their financial stability and will be empowered to make 

smarter financial decisions. 

 

Investing Basics: A Beginner’s Guide 

This section will help the LGU employees of Sipocot understand why it is important 

to invest their money and how to get started. By learning the basics of investing, employees 

can manage their money better and find good opportunities to grow their savings. Investing 

is a way to build wealth for the future, allowing them to reach goals like investing in their 

health insurance, life insurance, or saving for retirement. Helping employees with investing 

can lead to better financial security for themselves and strengthen the community as a 

whole. 
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CONCLUSION AND RECOMMENDATION 

This chapter presents the findings obtained from the data analysis, the conclusions 

drawn in addressing the gaps, and the proposed recommendations to enhance the budgeting, 

spending, and investing of employees in the Municipality of Sipocot, Camarines Sur. 

 

Demographic and Socioeconomic Profile of the Respondents 

1. Age. Younger individuals, specifically those under the age of 30, are more likely to 

be employed in entry-level roles, even in government positions, which could 

explain this trend in the workforce of the Local Government Unit of Sipocot, 

Camarines Sur. 

2. Gender. females were also significantly more prevalent in the study considering 

they were more likely to respond to the survey questionnaire. This trend was also 

influenced by the fact that the majority of offices employ female front-desk 

employees. 

3. Civil Status. The majority of respondents are married, which means they are more 

likely to pursue stable employment opportunities such as government positions. 

Furthermore, married people have greater financial responsibilities, which is why 

they are more common in the workforce. 

4. Employment Status. The study's sample included regular employees, highlighting 

the government's aim to maintain a stable and consistent workforce for efficient and 

smooth operations. 

5. Educational Attainment. College graduates represent a significant portion of local 

government employees in Sipocot, reflecting the importance of educational 

qualifications in these roles. Moreover, many recent bachelor’s degree graduates 

actively pursue employment opportunities, particularly in government positions, 

such as those offered by the local government unit. 

6. Years in Service. The small percentage of employees with 10 to 15 years of 

experience, as opposed to those with less than 5 years or 5 years, suggests 

challenges related to job satisfaction and career advancement. 

7. Salary Range. Most respondents earn lower wages, which is reflective of their 

employment status; nonetheless, the potential for advancement within the 

organization remains a concern. 

 

Level of Financial Literacy 

1. Budgeting. Respondents demonstrate a basic understanding of budgeting, primarily 

focusing on essential actions like allocating funds for expenses; they tend to 

overlook more advanced budgeting practices. In addition, the use of budgeting tools 

and apps indicates a reliance on manual methods, which can lead to redundancies. 

This suggests that respondents take a reactive approach to budgeting, adjusting 

when necessary, but are less proactive in optimizing their finances with the help of 
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modern tools. By incorporating technology and adopting more structured strategies, 

they could significantly improve their finances and consistency. 

2. Spending. Employees of LGU Sipocot understand the importance of spending 

wisely, but they sometimes struggle to apply this in daily life. They know how to 

set budget priorities, yet managing expenses and controlling spending can be 

difficult. This impacts their personal finances, showing a need for improvement. 

Building skills in budgeting, tracking expenses, and planning for unexpected costs 

would help them handle their finances better. As they develop stronger money 

management skills, they can work toward financial stability and confidence. 

3. Investing. LGU Sipocot employees view low-risk insurance plans such as 

educational, funeral, and retirement plans as essential financial safeguards for their 

families. Limited access to these options may weaken their sense of financial 

security. High-risk investments, like stocks and mutual funds, are often overlooked 

due to insufficient understanding, leading to reluctance to pursue these 

opportunities despite their potential long-term benefits. 

 

Significant relationship between the Demographic profiles and Level of Financial 

Literacy 

Civil status affects employees' budgeting skills. Married employees often have more 

financial responsibilities, such as household expenses, child-related costs, and savings, 

requiring them to manage shared finances and set joint financial goals. This complexity can 

lead them to develop stronger budgeting skills than single employees. Additionally, 

education level influences investing decisions. Employees with higher education levels, like 

college or advanced degrees, often have better analytical skills and exposure to financial 

concepts, which aids in making informed investment decisions. Those without a college 

degree may have less exposure, potentially impacting their investment knowledge. 
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